
CONGRESSIONAL RECORD — Extensions of Remarks E367March 4, 1997
again, when we are lucky enough to be
brought up, the only things the politicians
have to say, are, ‘‘Don’t do drugs’’ and ‘‘Stay
out of trouble.’’ Nothing exciting about that.
We hear it from our parents everyday. If it
worked, there’d be a lot more happy people
in the world.

But, seriously, the President has to get
more in touch with the times. He’s lacking
the excitement we need to keep us inter-
ested, and he’s boring us to death.

A great example of this would be the voter
turnout among our youth. Very, very few
young people vote, and why do you think
that is? I know why; because we don’t care
about the politicians. Because we don’t
think they care about us. Why should we
support them if they don’t support us? It’s
not like I’m just gonna wake up one day
when I’m 30, and just go, ‘‘WOW! I love poli-
tics! I think I’m gonna run for President!!’’

With so many teenagers with this attitude,
it’s gonna take a lot to get them to turn
around and start getting involved and inter-
ested. With no signs of Mr. Clinton even pon-
dering to make any changes, it’s not looking
too good.

I don’t want our President to run around
listening to Rage Against the Machine, or go
to a Smashing Pumpkins concert, or dye his
hair blue. That will get our attention, but in
the wrong way. He just has to focus more on
us. He’s always preoccupied with something
else, and since we don’t vote that much any-
way, why should we waste all that time?

It’s a sad and vicious cycle that keeps
turning and turning.

The President’s greatest challenge this
term is to get that cycle to stop. he has to—
for the future of you, and your country. But
since no one has said anything to him yet, it
should, unfortunately, take a while.
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Mr. CRAPO. Mr. Speaker, I rise today to in-
troduce legislation in favor of economic oppor-
tunity and vitality. The Fair Labor Standards
Act [FLSA] was designed to promote eco-
nomic opportunity. There have been in-
stances, however, when unintended con-
sequences are revealed. When they do, it is
our imperative to correct them properly so that
FLSA will be applied consistently and continue
to promote basic economic fairness, its origi-
nal goal. One unintended consequence, how-
ever, impacts a major economic force in our
country as well as my home State of Idaho:
Agriculture.

FLSA itself recognizes that agriculture is a
special industry and consequently contains nu-
merous exceptions to the applicability of
FLSA’s ‘‘time-and-a-half-overtime’’ provisions.
Unfortunately, a sugar beet is deemed ‘‘not a
vegetable’’ under FLSA. As a result, no over-
time is due a farmer’s workers if the farmer
transports sugar beets from his fields to the
processing plant. If a farmer stockpiles his
sugar beets in an effort to be more efficient
and then contracts transportation with a hauler
to bring these same vegetables to that same
plant, however, the hauler is nevertheless re-
quired to pay his drivers overtime. This occurs
even though those plant workers are also ex-
empt from FLSA’s overtime provisions. The
scenario is not hypothetical; it occurs regularly
to one constituent of mine who has for years

been involved in the annual beet haul involv-
ing sugar beets. Ironically, applying FLSA to
the beet haul actually lowers the compensa-
tion that his truck drivers are actually paid.

In Idaho, the beet haul requires farmers to
stockpile their crops in beet piles and await
the processor’s delivery instructions. Once
processing begins, it is a 24-hour-per-day, 7
days a week affair, lasting from late Septem-
ber until early January. The most economically
advantageous method—to both drivers and
their employer—for compensating beet haul
drivers is to pay them by the load.

Truck drivers who want to work, hustle
loads; they are rewarded for the diligent work
ethic. The less motivated worker earns less.
Unfortunately, with respect to my constituent—
and my constituent alone—the Department of
Labor has insisted that FLSA’s overtime provi-
sions apply to the beet haul.

In theory, FLSA requires all beet haul oper-
ations to pay ‘‘time-and-a-half.’’ In reality, my
constituent’s competitors never have been re-
quired to comply with this FLSA provision; that
competitor still pays by the load. This is de-
spite the fact that both hauling entities are reg-
ulated by the Federal Department of Transpor-
tation. The competitor hauls a small percent-
age from beet piles located in Oregon—that is
the only difference. This circumstance harms
my constituent since his diligent workers are
paid less under this rule and he must still ab-
sorb higher labor costs. This disparate treat-
ment has caused my constituent to lose his
better drivers repeatedly to his competitor.
They earn more working by the load; my con-
stituent pays more because he is not treated
the same as other beet haulers.

One might already assume that FLSA’s agri-
cultural exemptions would cure this inequity. It
does not: a sugar beet as defined under the
act is not a vegetable and therefore, the ex-
emption does not apply, even though a sugar
beet is, in fact, a vegetable. Consequently, the
beet haul does not enjoy the FLSA agricultural
exemption which applies to other agricultural
endeavors.This inequality thus requires a defi-
nitional, that is, a legislative, solution. The leg-
islation I propose is simple, direct, and in no
way will interrupt the overall flow and impact
of FLSA. This legislation seeks to include
sugar beets as vegetables in FLSA. This legis-
lation will level the playing field and enhance
one of the actual goals of the statute: eco-
nomic fairness.
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Mr. MATSUI. Mr. Speaker, I rise today to
pay tribute to Col. James G. Sandman, U.S.
Air Force retired, for exceptional service to the
community of Sacramento while serving as ex-
ecutive vice president of the Sacramento As-
sociation of Realtors since 1979. After 17
years of dedicated service, he and his wife,
Barbara, are retiring.

A native Californian, Colonel Sandman’s
contributions have not been limited to his serv-
ice with SAR. A member of a prominent
Stockton family, he was graduated from the
U.S. Military Academy at West Point in 1947
and went on to a distinguished career in the

U.S. Air Force until retiring in 1976. One of the
highlights of Colonel Sandman’s Air Force ca-
reer was to be stationed at the newly opened
Air Force Academy for the graduation of the
first class of Air Force cadets.

While serving in the Air Force, Colonel
Sandman contributed to his country in a num-
ber of very important roles. He served as a
command pilot and navigator during the Ko-
rean and Vietnam conflicts, served on the
Pentagon’s Command and Control Staff, was
part of a special exchange program and at-
tended the Royal Air Force Staff College in
the United Kingdom. His last tour of duty was
commander of the Air Force Recruitment Wing
for the Western Region. At one point, Colonel
Sandman was chosen as the subject for a re-
cruiting poster which was nationally distributed
and displayed. During his military career,
Colonel Sandman was honored with the Le-
gion of Merit with an Oak Leaf Cluster, the Air
Medal, and the Meritorious Service Medal.

Immediately following his Air Force career,
Colonel Sandman established himself in the
Sacramento community by working on various
political campaigns and managing a highly
successful shopping center development
project.

As executive vice president of the Sac-
ramento Association of Realtors, Colonel
Sandman led the organization as it quickly es-
tablished itself as a concerned member of the
community at large. Under his leadership as
its chief staff member, SAR became a major
contributor to charitable causes in the commu-
nity and could always be counted on in a cri-
sis. Included among his significant accom-
plishments are the conversion of a board-
owned book multiple listing service to a board-
owned computer multiple listing service, the
building of a state-of-the-art headquarters for
Sacramento Realtors, complete with an audi-
torium that is used by many organizations in
the community, and the initiation of discussion
with six Realtor associations in the surround-
ing areas regarding a regional association sys-
tem.

Within the broader Realtor community, Colo-
nel Sandman represented SAR with the high-
est of integrity and dedication. He served as
director of the management committee for the
Real Estate Land Use Institute, member and
chair of the California Association of Realtors’
Executive Officer’s Committee, member of the
National Association of Realtors’ Executive Of-
ficer’s Committee, and several other NAR and
CAR Committees, including a stint on the CAR
Executive Committee. He has also served on
the California Department of Real Estate Task
Force on Professional Standards.

Locally, Colonel Sandman is a past trustee
of the American Red Cross, is involved with
the Sacramento Metropolitan Chamber of
Commerce, the Sacramento Area Commerce
and Trade Organization [SACTO], and regu-
larly contributes to a number of local charities
and causes.

As an association executive, Colonel Sand-
man distinguished himself within that group’s
ranks as well. He is a past member of the
American Management Association and is a
member of the California Society of Associa-
tion Executives. He served as a board mem-
ber and president of CSAE and was awarded
that group’s Association Executive of the Year
Award in 1987. He also earned the ASAE’s
highest designation, Certified Association Ex-
ecutive and just recently was awarded the first
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